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Approve the Amendment to Appendix A of the Memorandum of Understanding
between the County of Humboldt and the American Federation of State,

County, and Municipal Employees (AFSCME), Local 1684 to Adopt the New 40 Hour
Class of Deputy Public Guardian-Conservator I/II/III; and Adopt the Revised
Classes of Public Guardian-Conservator and Assistant Public Guardian-Conservator

That the Board of Supervisors adopt the new 40 hour class specification of
Deputy Public Guardian-Conservator I/II/III (class 0670, salary range
370/380/390, unit 4); adopt the revised class specification for Public
Guardian-Conservator (class 0842, salary range 454, unit 8); adopt the revised
class specification for Assistant Public Guardian-Conservator (class 0677,
salary range 418, unit 8); and adopt Resolution No. , (attached) approving
the amendment to Appendix A of the Memorandum of Understanding between the
County of Humboldt and the American Federation of State, County, and
Municipal Employees (AFSCME), Locall684 to adopt the new 40 hour class of
Deputy Public Guardian-Conservator I/II/III (class 0670, salary range
370/380/390, unit 1) effective the beginning of the biweekly pay
period following approval.
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