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EXHIBIT B 

SCHEDULE OF RATES 

McKinleyville Community Collaborative 

For Fiscal Year 2022-2023 

 

1. RATE OF COMPENSATION: 

 

COUNTY shall compensate CONTRACTOR for the service integration functions performed pursuant 

to the terms and conditions of this Agreement based on the following maximum rates of compensation: 

 

A.  Personnel Expense  

Executive Director $38,595.88 

Chief Financial Officer/Human Resources $18,837.00 

Client Service Staff $132,600.00 

Payroll tax  @ 9% $17,102.87 

Health Insurance $21,497.00 

Employee Retirement Savings Plan $15,202.55 

Total Personnel Expenses: $243,834.30 

B.  Operating Expenses  

Lease-Office $58,395.00 

Maintenance $22,528.45 

Utilities $9,016.00 

Accounting $5,500.00 

General Liability Insurance $2,542.55 

Total Operating Expenses: $97,982.00 

C.  Administrative Expenses 

Evaluation of program contracts and services $30,000.00 

Total Administrative Expenses: $30,000.00 

Total Budget: $371,816.30 

 
* Fluctuations of up to ten percent (10%) of salary calculation to account for wage increases, new hires etc. are allowable 

if total amount of the personnel category does not increase.  Any shift of funds to or from the personnel category must 

be approved in writing by County. Contractor may shift up to twenty percent (20%) of budgeted amounts between all 

other budget categories without prior written approval by County. 

 

 

 

 

 

  




















