
A CalPERS
Employer Loan Provision Form CalPERS 457 Plan

1. General Information

Agenrv/Fmnlovpr Plan Number: 45

Employer Name Telephone #

Contact Name Email Address

II. Adoption of CalPERS 457 Loan Program

The Employer referenced above adopted the CalPERS 457 Plan (Plan) effective . and is a sponsor of the Plan. The individual

signing below hereby certifies that he or she is duly authorized to execute this form on behalf of the Employer and that all necessary action has

been taken by the Employer to authorize and approve this action. The Employer hereby elects to offer the CalPERS 457 Loan Program Option to its

employees. This election may be revoked at any time; employees with outstanding loans at the time of revocation will be permitted to pay off the

loans, but will not be permitted to take out new loans.

The loan provisions are set forth in Section 8 of the CalPERS 457 Deferred Compensation Plan Document. The Employer acknowledges that it has

received a copy of the current Plan document and has had the opportunity to review the terms for the Loan Program. Here is a summary of the program;

The minimum loan amount is $1,000; the maximum loan amount

is the lesser of 50% of a participant's account balance or $50,000

(reduced by the highest balance of any loan outstanding in the

last twelve months). The maximum limit is applied taking into

account all loans outstanding from any retirement plan sponsored

by the Employer.

Loans must use level amortization, require payments at least

quarterly, and may not have a term longer than five years.

Interest on a loan is charged at a rate equal to prime plus 1% and

the loan must be secured by the participant's account balance.

Loan payments must be made by payroll deduction and are made

on an "after-lax' basis.

A participant may pay off the balance of an outstanding loan, in full,

with no prepayment penalty. Partial payments are not accepted.

II). Signature

Weekly feedback reports are provided via the Sponsor Website,

These feedback reports provide information regarding any new

loans issued or loans paid during the prior week. In addition, an

automated email is sent to the Employer's designated contact

advising when new feedback reports become available. It is

the Employer's responsibility to ensure that contact information
for the Employer's designated contact is current and correct.

Additionally, it is the Employer's responsibility to monitor

weekly feedback reports

If the Employer has multiple plan providers which permit

participant loans, it is the Employer's responsibility to monitor that

a participant has not exceeded the maximum loan limit as described

by the IRS. ($50,000). Please contact CalPERS immediately If

you become aware of an issue. Participants submitting online loan

requests are notified of IRS loan limits at the time the request is

made, however, the Employer also agrees to monitor aggregate

balances of participants with loans from multiple providers.

I hereby ack/iowledge.and agree to the terms of this form.

Employer SignaUre

lameCrPrinted Namt

Date

r

Title

Accepted by CalPERS (or an agent duly appointed by the Board) on behalf of the Board of Administration of the

California Public Employees' Retirement System.

By Title

/  /

Effective Date
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Employer Adoption Agreement
s^-CalPERS

CalPERS 457 Plan

The employer identified below (the "Employer") adopts the CalPERS 457 Plan (the "CalPERS 457 Plan" or the "Plan") for the

benefit of its employees and agrees to be bound by and subject to the terms of the Plan, as it may be amended from time to time.

The Employer further agrees and represents as follows;

1. The Employer is a political subdivision of the State of California and is eligible to adopt the Plan.

2. The Employer has duly adopted a resolution (copy attached) or taken such other official action as required for its lawful adoption

and implementation of the Plan and has authorized the undersigned to execute this Agreement on Its behalf,

3. The Employer has received and has had the opportunity to review the following documents and information:

•  The Plan document;

■  A description of the optional provisions of the Plan;

•  A description of the investment options available to Plan participants and historical performance data for

those investment options;

•  A complete description of fees and expenses that will or may be charged to Plan participants including, but not

limited to, investment fees and administrative expenses; and

• T he Enrollment Kit for eligible employees, which includes forms and information for employees to participate in the Plan.

Contribut/ons

4. The Employer understands that its employees will have the opportunity to defer their own compensation by designating an amount

or percentage to be withheld from each paycheck and contributed to the Plan on the employee's behalf.

5. The Employer understands that the Plan must be made available to all employees and agrees to offer all employees the

opportunity to participate in the Plan.

6. The Employer understands that the Plan cannot be made available to individuals who are not the Employer's common

law employees and agrees not to offer such individuals the opportunity to participate in the Plan.

7. The Employer understands that each employee's deferrals under the Plan and any other eligible deferred compensation plan

maintained by the Employer are subject to certain limits imposed by the Plan and the federal tax code. The Employer agrees to

limit employees' deferrals under all plans maintained by the Employer to amounts that do not exceed applicable limitations.

8. The Employer agrees to deduct deferral amounts from employees' salaries and wages in accordance with the employees' elections,

to remit all amounts deducted to the Plan as soon as reasonably practicable after such amounts are withheld, and to accurately

report the amounts remitted.

9. The Employer understands and agrees that all amounts deferred under the Plan shall be 100% vested and shall be deposited in the

Public Employees' Deferred Compensation Fund (the "Fund"), a trust established to hold such amounts, for the exclusive benefit of

participants and their beneficiaries. The Employer shall have no right to Fund assets or to sell, redeem, or otherwise liquidate Fund

assets, except as provided Plan section 10.6.
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10. The Employer understands and agrees that employees who defer compensation under the Plan will have the right to direct the

investment of their individual Plan accounts by choosing among the investment options selected by the CalPERS Board of Admin

istration (the "Board") and offered under the Plan. The Employer further understands and agrees that any employee who does not

provide timely directions for investing his or her account will be deemed to have selected the Plan's default investment. The Plan's

default investment is currently the CalPERS Target Retirement Fund designated for an employee, based on his or her expected

retirement date. The Employer understands and agrees that the Board, in its sole discretion, may add, eliminate, or consolidate

investment options offered under the Plan, including the Plan's default investment option.

11. The Employer further understands and agrees that certain fees are charged to Plan participants for investment and administration

expenses, and that such fees will be offset against investment returns or deducted from participants' Plan accounts periodically.

Administration

12. The Employer understands and agrees that, except as specifically set forth in the Plan, the administration of the Plan and Fund

is subject to the exclusive control of the Board and that the Board has the authority to retain third parties to provide investment

services, record keeping, accounting, or other services for the Plan.

13. The Employer agrees to assist and cooperate in providing Plan information to employees and to follow administrative procedures

established by the Board or its designee(s) from time to time,

14. The Employer has completed the attached New Employer Data Sheet, which is incorporated by reference. The Employer hereby

certifies that all information provided in connection with its adoption of the Plan is true and accurate.

15. The Employer understands and agrees that the Board has retained the power and authority to amend the Plan from time to time,

subject to limitations set forth in the California Government Code and the Plan. The Employer may not amend the Plan.

16. The Employer understands and agrees that its participation in the Plan may be terminated by the Employer or by the Board upon

sixty (60) days advance written notice. Upon termination, all amounts held for participants will continue to be held in the Fund for

the exclusive benefit of participants and their beneficiaries, except for distributions or transfers permitted under the Plan terms.

Name of Employer County Of Humboldt

By: Virginia Bass . Title: Chair of the Board of Supervisors

Date: September 21. 2021

Accepted by CalPERS (or an agent duly appointed by the Board) on behalf of the Board of Administration of the California Public Employees'

Retirement System

Name of Employer:

By: Title: f ft, ̂ ̂

Date: n
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